
 

 

 

Employment Opportunity  

 

Title: Social Work – Foster Care Recruitment   

Status of employment: Permanent  

Reports to: Resource Family-Foster Care Supervisor  

Office Location: Shubenacadie, NS  

 

POSITION SUMMARY:   

The Foster Care Program provides children in care with the ability to connect with culturally appropriate 

placements based on their specific needs. This program includes the identification of foster care families, 

identification of needs for children who are entering foster care, child-specific training to assist foster 

parents in the development of foster children and ongoing assessment of the children’s welfare and support 

in their development during the extent of their foster care.  

 

KEY RESPONSIBILITIES: 

Under the direction of the Supervisor, the Social Worker is responsible under the Children & Family Services 

Act for: 

- Acts as an initial point of contact for current or potential foster or adoptive parents, expectant and 
current biological parents, and their families – providing advisory support, information, and ongoing 
services as it relates to the non-protection programs within the Agency  

- Identifies, plans, develops, and implements curriculum, programs, information sessions, and evaluation 
strategies as it relates to the needs of children and families (adoptive, foster, or biological)  

- Plans, organizes, and directs prevention groups or workshops that meet the needs of the community  
- Plans and organizes spiritual or otherwise informative parent workshops and information sessions (i.e., 

prenatal yoga, financial readiness sessions, sacred medicines workshops, prayers, elders consulting 
sessions, etc.)  

- Creates plans and assessments including but not limited to foster family assessments and ongoing 
evaluations, safety and permanency plans, foster and/or adoptive training and child development plans, 
and SAFE assessments  

- Completes file preparation for court hearings, settlement, and legal case conferences 
- Plans, develops, and monitors case files, ensuring appropriate documentation of all child-related 

information, including social, medical, cultural, racial, educational, linguistic, family background, and 
experiences of birth parent and child, educational files, and any rationale for discretionary funding or 
other special circumstances (as required).  

- Completes annual comprehensive plans for care for each child on their caseload; this may include 
meeting with primary caregivers or foster parents, and regular monitoring of the plans.  

- Participates in clinical evaluations for children in the care of the Agency  
- Supervises and provides services to children in the care of the Agency  
- Maintains records on the case management system  
- Participates in Wik’manej Kikmanaq Circles 



- Develops information sharing strategies through social media and other correspondence to enhance 
awareness of programs and services to expectant parents, biological parents, and potential or current 
foster and adoptive parents  

- Work with birth families and adopted child to determine level of involvement with the child post-
adoption  

- Establishes and maintains co-operative relationships with community groups, agencies, and community 
members partakes in required services (such as safety and permanency plans)  

- Provides direct and intensive services to families to strengthen their capacity to care for children 
- Offers and promotes the support of the Allegation Support Social Worker (employed by the Federation 

of Foster Families for Nova Scotia) during times of protocol investigation  
- Schedules programing, meetings, and information sessions, providing transformation or other support 

services to encourage participation  
- Facilitate confidential discussions with (through the FCG) with an objective of developing a safe plan for 

the child(ren) within the community  
- Participates in comprehensive planning for children who (may) require permanency by collaborating 

with the Protection Team, Foster Care Social Worker, and foster families, while seeking input from the 
child’s birth family and the child (if appropriate)  

- Provides trauma-informed and culturally supportive intervention to families requiring support and 
information regarding the Adoption Records Act, and assesses potential eligibility for funding to support 
for youth with special needs (in accordance with the subsidized adoption policy requirements) 

- Ensures adherence to the roles and requirements as outlined in the Protocol for Investigating Allocations 
of Child Abuse and Neglect in Foster care Homes and Adoption Probation Homes (CAIT)  

- Investigates allegations of child abuse and neglect in foster homes and adoption probation homes  
- Collaborate with community services and agencies (as required) to implement safety and permanency 

plans  
- Completes after-hours emergency duty on a rotational basis  
- Must be available to work evenings and weekends as needed 

- Must be able to travel extensively 

 

QUALIFICATIONS: 

- A completed Bachelor of Social Work (BSW) or Master of Social Work (MSW) 

- Eligible for registration with the Nova Scotia College of Social Workers (NSCSW) 

- Demonstrated skills in investigation and therapeutic intervention with children and families 

- Knowledge of the Children and Family Service Act is a definite asset 

- Knowledge of, child development, family dynamics and functioning, child abuse and neglect, and 

trauma-informed care 

- Demonstrated ability to work with culturally diverse individuals in an inclusive manner 

- A valid drivers license and access to a reliable vehicle 

- Excellent oral and written communication skills and a willingness to work in an environment where 

Mi’kmaw is the first language 

- Experience working in Mi’kmaw communities considered an asset 

 

Classification Range: SW1(.80) – SW1(1.20)  

Salary range: $62,400 - $98,800 

 
  



What We Offer  
Successful candidates may be eligible for our comprehensive health and dental benefits package as well as a defined 
contribution pension plan.  

− A comprehensive health and dental benefits package as well as a defined contribution pension 
plan 

− Employee and Family Assistance Program  

− Three (3) weeks’ vacation to start 
− Paid time off for Christmas office closure  
− Reimbursement for registration fees to the Nova Scotia College of Social Workers  
− General Illness  

 
  
Successful candidates may be eligible for our comprehensive health and dental benefits package as well as a defined 
contribution pension plan.  
  

A resume with a cover letter should be submitted directly to:  
Kirstin Ward, Recruitment & Development Coordinator   
Email: Kirstin.Ward@NovaScotia.ca  

Deadline for Applications: March 3, 2025 
We are an equal opportunity employer. All aspects of employment including the decision to hire, promote, or discharge, will 
be based on, competence, performance, and Agency need.  
Qualified Aboriginal applicants will be given priority in accordance with the Aboriginal Employment Preferences Policy of 
the Canadian Human Rights Commission.   
 
Offer of employment is conditional upon the completion of all applicable background checks and confirmation of 
credentials. We thank all applicants for their interest, however, only those selected for an interview will be contacted. Non-
Canadian applicants must be able to provide proof of current entitlement of eligibility to work in Canada.   
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